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Importance of accountability in the army
Since time immemorial, “one should be accountable for their actions,” is a phrase that has been incorporated in several motivational and inspirational talks. Simply put, accountability is basically whereby one can explain, justify, and take responsibility for their actions or those to who their leadership encompasses. It involves meeting deadlines, being prompt to appointments, being at the right place at the right time, and doing what is right. The army is no exception; in fact, accountability in the military is vital. Accountability, which will be discussed in this text, greatly helps in upholding the other seven core values of the US army, namely loyalty, duty, self-service, personal courage, respect, honor, and integrity. The US Army values soldiers that are accountable for their actions and who are accountable for themselves (Talbot, 2002). 
To begin with, personal accountability is vital for the army officer’s commitment to their duties. This goes across the board, from those at the top to those at the very bottom. Discipline, as it is well known, is the bridge between goals and accomplishments. Therefore any detrimental activities that will hinder one from doing what he or she is supposed to do at a particular time should be done away with. Leaders should lead by example by arriving to work on time, delivering services on time, not engaging in corrupt activities, among other things. This will, in turn, be reflected in the subordinates and lead to a smooth flowing flow of activities.
Moreover, army staff and soldiers should be accountable to their families and relatives. They should always ensure their families are well taken care of and in stable living conditions within their budgets. More so, whereabouts should be given at all times to avoid disruptions of work due to family members seeking their kith or kin. Cases have been witnessed whereby soldiers are deemed to have abandoned their families since they never show up, nor do they send money for their wives and children's upkeep. This taints the army's image, and many tend to advise their children not to become part of it. Accountability to close relatives is, therefore, of utmost importance.
Leadership. Leaders need to be accountable for those under them. Simon Sinek, a philosopher, said, "good leaders are usually not those in charge, but those who take care of those in their charge." Simply put, it means to give away all the credit when everything goes right and also to take responsibility when everything goes wrong. According to Hart (2011), every department leader needs to know how many people are under them and how they are doing. Headcounts is one of the ways the army does this to know who was present and keep track of everyone. This is essential since, in any occurrence, the leaders can tell who was where and why.
In addition to that, leaders need to be accountable for how the annual funds pumped into the army are used. This narrows down to how the funding was distributed to the various departments, the equipment bought, the buying price rates, infrastructure built, the overall costs, and how salaries and remunerations are awarded. This will build trust within the army, especially those at the bottom, towards their leaders, leading to good work relations that result in work and duties being done effectively and efficiently.
Furthermore, equipment accountability should be paramount. This ranges from office equipment to field equipment to weapons, vehicles, among others. Serviceability needs to be upheld. The equipment needs to be checked every once in a while to ensure they are serving their intended purpose and kept in the right manner. Prober storage should be done and proper bookkeeping to ensure everything is recorded in case of loss and damage. The one to whom it was the responsibility to maintain is accountable. This leads to reduced wastage and cost-efficient as it ensures everyone takes good care of what is given to them.
Moreover, weapons need to be kept out of the general public. Most of them, if handled by those not supposed to, will lead to catastrophic outcomes. This explains how terrorist attacks come into being. Some of them are issuing out, misplacing, or illegally selling army equipment to the wrong pair of hands. Therefore, all weapons should be named and recorded to ensure those handling them are always accountable for their equipment. This can, in turn, lead to a lot of destruction and other armed related vices being avoided (Clift, 2007).
Accountability also applies to documents privacy and protection. Army documents are highly classified and, if leaked, can lead to failed missions, which could be fatal (Phillips, 1996). Therefore, the documents should be handled with care and proper filing systems and storage systems put in place. This will lead to the information not being leaked and vital information is readily available when required at any point. Accountability means you are dependable. As a military officer, being accountable means that you cannot be a traitor to their nation. The country trusts its military officers to be diligent and trustworthy and cannot do anything that can betray their country. Accountable officers will do what is required of them, like reporting on duties on time. This leads to an efficiency of work and avoids unnecessary delays caused due to poor organization or loss of documents. 
Lastly, accountability to those they serve and seek to protect is also vital. Whenever the army goes on a mission, the property may be destroyed in the process; lives may be lost in the greater good service. This is the ordinary civilian eyes may not be justifiable as they do not know how critical the situation at hand was. Therefore, the army leaders need to justify why they did what they had to and take responsibility for any innocent casualty that may result in the process, and compensation is forwarded without hesitation. This will lead to good cooperation between the army and other branches of government and the general public.
In conclusion, as seen from the above explanations, it is evident that accountability is very crucial in the army. All and sundry in the military should therefore borrow a leaf from Steve Maraboli’s quote, "take accountability, blame is the water in which many dreams, goals and relationships drown." With this, I believe the army will be able to stand on their ground and uphold their motto, which they hold dearly, "Army strong!" With accountability, the army's mission runs smoothly, whether as an organization and as an individual. Phillips (1996) sees accountability as the “pillar of successful command."
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